
ABOUT US 

foodjobs.de is the job board for specialists in the food industry.

foodjobs.de is your career mentor and provides just the right job offers, suitable guidance and 
specific tips to those who want to enter and continue their successful journey in the food industry. 
For companies, foodjobs.de is the specialised job board in the food industry for selective job 
searches and employer branding.

With its growing partner network, foodjobs.de also offers media consulting and an active 
sourcing service for positions up to €80K.

TARGET GROUPS 

foodjobs.de is for all those who wish to enter and continue their successful journey in the food 
industry.

Trainees, specialists and executives with know-how specific to the food industry, in particular all 
those with a food-specific degree, relevant training or professional experience.

Specialists and executives from the functional areas production/technology, research & develop- 
ment, quality management, marketing/sales (B2B), logistics and commercial areas.

USER

•  over 30,000 unique users per month
•  over 52,000 visits per month
•  over 350,000 page impressions per month
•  over 5,700 fans on Facebook
•  over 3,700 members in our XING-Group

Source: Google Analytics, awstats and our own evaluation, status January 2021
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CONTACT

Theresa Grüner
Partner Talent Acquisition

Tel: +49.211 957 647 7-0
Mobil: +49.152 53504150
E-Mail: gruener@foodjobs.de

ACTIVE SOURCING PLUS JOB OFFER 

For all positions up to €80K total remuneration foodjobs.de offers in addition to the job posting 
an active sourcing service. We identify and recommend you candidates who fit your vacancy the 
best. We help you to organise the recruitment process and to win your favourite candidate for 
your company.

Active Sourcing plus job offer  1. fee € 1,200    
Job offer 90 days term, 
incl. 2 refresh

If hiring one of our candidates  2. fee 20% of the total remuneration 

OUR SERVICES

Identification
We identify matching candidates, contact them and interview them (30-45 minutes) 
via telephone or video chat. 

Interview
We check if the candidate fits your requirement e.g. motivation, mobility, hard skills etc. 

Search
Searching for matching candidates in the foodjobs candidate data base and actively 
looking for candidates in our professional network, social media (XING, LinkedIn) and 
food specific platforms. 

Selection
We select a choice of fitting candidates and forward their profile 
to you.

Goal  
Our goal is it to forward you within 4 weeks or 
shorter a selection of up to 5 candidate profiles. 
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